MEMORANDUM OF AGREEMENT this 22nd day of June 2023 by and between the
Negotiating Committees for the DORMITORY AUTHORITY OF THE STATE NEW YORK
(“DASNY") and the LOCAL 698 OF THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. —
JANITORIAL SERVICES ASSISTANTS & SECURITY GUARDS UNIT ("CSEA");

WHEREAS, the parties have engaged in negotiations in good faith and in an effort to arrive
at a successor agreement to the collective bargaining agreement that expired by its terms on
March 31, 2021 and;

WHEREAS, the Negotiating Committees have arrived at a tentative agreement;

NOW THEREFORE, in consideration of the mutual promises herein, the parties hereby
Stipulate and Agree as follows:

A. The provisions of this Agreement are subject to ratification by the
membership of the CSEA and the approval of the Board of Directors of DASNY.

B. The respective Negotiating Committees agree to recommend this
Agreement (see attached) for ratification and/or approval.

C. A copy of this original document has been furnished to the
representative(s) of the DASNY and the CSEA.

D. All proposals not covered herein, made by either party during the course of
negotiations shall be withdrawn.

E: The provisions of the prior Agreement shall be extended from April 1, 2021
through March 31, 2026, except as modified in the attached Exhibit A or have expired or
terminated pursuant to the terms of the collective bargaining agreement that expired March 31,
2021. Exhibit A includes the language from the expired collective bargaining agreement with the
underlined words reflecting specifically agreed to new language and strike-throughs reflecting
deletions from the expired collective bargaining agreement necessary due to the agreement.

F. Unless otherwise noted, all dates involving the duration of the Agreement

shall be conformed to the duration of the negotiated agreement.
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G. Unless otherwise noted, all effective changes shall be prospective from the

signing of the new Agreement.
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EXHIBIT “A”
Agreed Modifications

To

Collective Bargaining Agreement Expired March 31, 2021

1. Article 6.1(b), Classification and Compensation — Amend Article 6.1(b) as follows and re-
number the remaining sections accordingly:

(b)

Terms of the Salary and Step Program

Schedule B, which is attached to the Agreement, reflect the Salary and
Step program in effect from April 1, 202146 — March 31, 20242.

Schedule B established for each grade a hiring rate and job rate, with 12
annual steps. 2016-2047-2047-20482048-20492040-2020-and-2020-
2021 2021-2022 and 2022-2023 fiscal years include Cost of Living
Adjustments (COLAS) in the following amounts 2% (effective April 1, 2021)

and 2% (effective April 1, 2022) {effective-Apri-H-2046)2%(effective-April
4204720 (effective-April—1-2018)-2%(effective-Aprl-1-2010) 2%
{affestiva-Apri--2028y,

In order to be eligible to recelve any retroactive increases, employees have

to be on the active payroll on both the date the retroactive payroll is
schedule to take effect, and on the date this Agreement is fully ratified by
the parties.

Effective April 1, 2023, Schedule C, which Is attached to this Agreement,

reflect the Salary and Step program in effect from April 1, 2023 — March 31,
2024.

Schedule C establishes for each grade a hiring rate and Job rate, with 12

annual steps. Employees shall remain on the same step on Schedule C
as they were on Schedule B as of April 1, 2023. 2024-2025 and 2025-
2026 fiscal years include COLAS in the following amounts: 3% (effective
April 1, 2024) and 3% (effective April 1, 2025). +2% —(effective-Apri-1;
2046),—2%(effeclive—ApH1—20471 2% (effestive—-April-1,—2018) 2%

In addition to the above, employees on DASNY's active payroll on the date

this Agreement is fully ratified by the parties, shall receive a one-time, lump
sum payment of $1,000 that shall not be included in their base salary.

2. Article 10.4(a), Holiday Observance — Amend Article 10.4(a) as follows:

(a) The following holidays shall be observed by DASNY:

1.

New Year's Day

2. Dr. Martin Luther King, Jr. Day
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3. Washington’s Birthday
4. Memorial Day
4:5. _ Juneteenth
5.6, Independence Day

78.  Columbus Day
8.9.  Election Day
9.10. Veteran’s Day
40-11._Thanksgiving Day
44-12. Day After Thanksgiving
13. Christmas Day,

3. Article 13.4, Clothing — Amend Article 13.4 as follows:
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DASNY agrees to provide shirts and fleece jackets identified with appropriate logos«- - - ( Formatted: Indent: Left: 0.94"

to all Employees. Employees will be required to wear such identifiable clothing.

Janitorial Services Assistants and Supervising Janitorial Service Assistants up to
$300 per contract year (April 1-March 31) to purchase appropriate work clothing
and work shoes. In order to receive such reimbursement, such members must
provide DASNY with an itemized receipt showing in the contract year (April |-

: Font: Not Bold

2 ‘[_Formatted:

Indent: Left: 0.54", Right: 0"

A

March 31) that they purchased such appropriate work shoes and work clothing,

two additional shirts per contract year (April | — March 31), DASNY will provide
such additional shirts as soon as practicable following such a request.

membership costs associated with any required licensure/training that is required
to be completed or maintained in order to satisfy the minimum qualifications in the
job description for the employee’s current job title.
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DASNY POSITION CLASSIFICATION CATEGORIES

AND

SALARY RANGES

JANITORIAL SERVICES & SECURITY GUARD STAFF

SCHEDULE B (4/1/21 -3/31/23)

Hire Job Increment Hire Step Step Step Step Step Step - Step Step Step Step Job
Rate Rate Spread COLA Amount Rate 2 3 4 5 6 7 8 9 10 1 Rate
Hourly Rates
Janitorial Services Assistant
1-Apr-21 $ 1334|9% 18.00|5 4.66 2.00%| | § 042 |$% 1334 |§ 1376 |$ 1418 |3 1461 |$ 1503 [F 1545|% 1588 | 16.30| % 16.73| % 17.15 $ 17.571% 18.00
1-Apr-22 $ 13860 | $ 1836 |§ 475 2.00%| | $ 043 |$ 1360 (% 1404 |3 1447 |5 14.90.|$ 1533 [$ 1576 |3 16.20 |5 16563 | $ 17.06 | $ 1749 $ 1792|3% 18.36
31-Dec-22 $ 1420 | % 1836 |3 4.16 [MIN WAGE ] 043 |$ 1420 | 14.63 15.06 |§ 1549 |$ 1592 |§ 1635 |$ 1678|5 17.21|$ 1764 |5 1807 |$ 1850|% 18.93
Security Guard !
1-Apr-21 $ 16.29 |$ 2177 |% 548 2.00%| | § 050 |$ 1629 |§ 1679 |% 1728 |% 1778 |% 18283 1878 |3 1928 |5 1978 |$ 2028 |% 2077 $ . 2127|% 2177
1-Apr-22 $ 1681 | % 2221|5 559 2.00%| | § 051 1% 1661 |% 1712 |% 1763 |5 1814 |% 18655 1916 |$ 1966 |5 2017 |$ 2068 |% 21189|% 2170|% 2221
Supervising Janitorial Svcs Asst
1-Apr-21 $ 2060 |% 2792 |5 7.32 2.00%| | § 0.66 | $ 20.60 |$ 2126 |$ 21.93 |$ 2259 |§ 2326 |$ 23.92|$ 24585 2625|5 2592 |% . 2659 |% 27.25|% 27.92
1-Apr-22 $ 21.01|% 2848 |§ 7.47 2.00%| | § 0.68 |$ 21018 2169 |§ 2236 |3 23.04 |§ 2372[F 24405 2508 |$ 2575 |5 2644 |8 27.12|S 27.80 $ 28.48

NYS Minimum Wage - Albany

31-Dec-22

$ 14.20
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DASNY POSITION CLASSIFICATION CATEGORIES

AND

SALARY RANGES

JANITORIAL SERVICES & SECURITY GUARD STAFF

SCHEDULE B (New Schedule 4/1/23)

Hire Job | Increment Hire Step Step Step Step Step Step Step Step Step Step | Job
Rate Rate Spread | COLA Amount Rate 2 3 4 5 6 7 8 9 10 11 Rate
Hourly Rates
Janitorial Services Assistant
1-Apr-23 $ 1585 |% 2072 |3 4.87 $ 044 13 1585 |8 1629 |$ 1674 |$ 17.18 |[$ 1762 |§ 18.07|$ 1851 |$ 1895|% 1940|% 1984 |3 2028 |% 2072
1-Apr-24 $ 1633 |$ 2135(|% 5.02 3.00%| | $ 0.46 | $ 16.33 |$ 1678 | $ 1724 |§ 1769 |$ 18.15|% 1861 |S 19.06|% 19.52|3% 19.98($ 2043[3 2089 |% 21.35
1-Apr-25 $ 16.82 2199 |§ 5417 3.00%| | $ 0.47 | 16.82 |§ 17.28 |§ 1776 |§ 1823 |$ 1870 (% 1917 |% 1964 [$ 2011 |$ 2058[% 2105|% =2152|% 21.99
Security Guard
1-Apr-23 $ 1825|% 23518 526 $ 052 | § 1825 |$ 1814 | 1868 |§ 19.22 | § 19.75|$ 2029 |§ 2083 [$ 2136 (% 21.80|$ 2244[$ 2297 |5 2351
1-Apr-24 $ 1880 |% 2422 | % 542 3.00% b 0.54 | § 18.80 |'$ 18.69 |$§ 1924 |§ 1979 |§ 20.35|$ 20.90 |$ 2145[% 22.01 [§ 2256 |% 2311[8 2366|353 2422
1-Apr-25 $ 18.36 |§ 2494 | § 558 3.00% b 0.55 | § 19.36 [§ 19.25 | § 1982 | % 2039 | § 2096 |$ 21.53 |8 2210 |$§ 2267 [§ 2324 |$ 2380|% 2437|5 2494
|Supervising Janitorial Svcs Asst
1-Apr-23 $§ 2227 |% 8017 | & 7.90 $ 0.70 | § 2227 |$ 2298 |§ 2370 |$ 2442 |$ 2514 |$ 2586 |$ 2658 |$ 27.29[% 28.01 |5 2873|% 2045(% 30.17
1-Apr-24 $ 2293 (% 3107 |3 8.14 3.00%| | § 072 | § 2293 |$ 2367 |$ 2441 |9 2515|% 2589 (% 26563 |§ 2737 |$ 2811 |% 28385|5 2959|% 30.33(% . 31.07
1-Apr-25 $ 2362 |% 3200|535 838 3.00%| | $ 074 | % 2362 |$ 2438 |9 2515|% 2591 |9 2667 ($ 2743 |3 2819 |8% 2896 |% 2972|855 3048|% 3124 32.00




