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Date: 02/12/2025  

   
      DORMITORY AUTHORITY - STATE OF NEW YORK 

CUNY John Jay College of Criminal Justice 
Haaren Hall Library Renovation -The Lloyd 

George Sealy Library 
Solicitation 7603  

  
This ADDENDUM is hereby included in and made part of the Contract whether or not attached thereto. All 
requirements of the original Request for Qualifications shall remain in force except as noted by this ADDENDUM No. 
01. The purpose of Addendum No. 1 is to revise the following: 
 

• Section 5 – Evaluation of the Statement of Qualifications, 5.3 Criteria for Selection  
 

 
 
Section 5 - Evaluation of the Statement of Qualifications: 

5.3 Criteria for Selection 
  

The criteria identified in this Section 5.3 will be used by the Evaluation Committee in reviewing the SOQs in order 
to achieve the desired shortlist of Firms.  
 
DASNY shall consider the following evaluation criteria in accordance with their assigned scoring weight.  
 

• Respondent’s Experience (25%) - The Proposer's previous experience providing services of similar scope 
and complexity to the services required by DASNY as described in this RFQ RFP.   
 

• Organizational Structure (35%) - Team makeup exhibits the necessary qualifications and experience to 
provide the requested scope of services, including Library renovation projects. 

 

• Project Approach (20%) - Overall approach to providing the requested scope of services as outlined in 
section 2.1 as well as a description of the coordination process will be evaluated. 

 

• M/WBE and SDVOB Utilization (10%) - Prime firm demonstrates experience with respect to meeting 
M/WBE and SDVOB utilization goals and their anticipated approach for achieving goals on this project 
will be evaluated. Utilization Plan demonstrates their commitment to meeting the MBE, WBE and SDVOB 
goals assigned to this procurement.    

 

• Diversity and Inclusion (10%) - Prime firm's current approach, commitment and programs in diversity and 
inclusion demonstrate a history of hiring, training, developing, promoting and retaining minority and 
women staff, illustrating a strong commitment to diversity. DASNY shall consider the Proposer's response 
to the Diversity and EEO questionnaire. 
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